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they are not
qualifying or eligibility se

short

If a Departmental Promotion Committee exists, what is its composition.

Circumsgnces in which Union Public Service

Com
rec

Asion to be consulted in making
tment.

(12)

13)

Group ‘B’ Departmental Promotion Committee (for considerin,
promotion) consisting of:-

1. Chairman or Member, Union Public Service Commission

2. Medical Commissioner, Employees’ State Insurance Corpgfation.
—Member;

3. Insurance Commissioner (Personnel and Administrgfion), Employees’
State Insurance Corporation

—Member.

Group ‘B’ Departmental Confirmation
confirmation) consisting of: -

mmittee (for considering

1. Director General, Employees' Statg/nsurance Corporation
—Chairman;
2. Medical Commissioner, Epfployees’ State Insurance Corporation
—Member;

3. Insurance Com
State Insurance

ioner (Personnel and Administration), Employees’

—Member.

Consultation with Union Public

Service

Commission is necessary on each occasion.

ANURADHA PRASAD
Director General

No. A-12/11/18/GDMO-RR/2018-Med.-VI.—In exercise of the powers conferred by sub-section (1) of section 97,
read with clause (xxi) of sub-section (2) and sub-section (2A) of the said section and sub-section (3) of section 17 of the
Employees’ State Insurance Act, 1948 (34 of 1948) and in supersession of the Employees' State Insurance Corporation
(GDMOs Cadre Posts), Recruitment Regulations, 2008 and the Employees' State Insurance Corporation (Senior
Administrative Grade posts in General Duty Medical Officer) Recruitment Regulations, 1991, is so far as they relate to the
posts of General Duty Medical Officer cadre and SAG posts in GDMO Sub-Cadre, except as respects things done or omitted
to be done before such supersession, the Employees’ State Insurance Corporation hereby makes the following regulations
regulating the method of recruitment to the General Duty Medical Officer Cadre Posts in Employees’ State Insurance

Corporation, namely:—

1. Short title and commencement. - (1) These regulations may be called the Employees’ State Insurance Corporation

(General Duty Medical Officers Cadre Posts), Recruitment Regulations, 2020.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Nationality. - A candidate for appointment must be: —

(a) a Citizen of India; or
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(b) he/she must belong to such categories of persons as may from time to time, be notified in this behalf by the
Government of India in the Department of Personnel and Training, Ministry of Personnel, Public Grievances and
Pensions.

Number of posts, classification and level in the pay matrix. - The number of posts, their classification and level in the pay
matrix attached thereto shall be as specified in columns (2) to (4) of the said Schedule annexed to these regulations.

Method of recruitment, age-limit, qualifications, etc.- The method of recruitment, age-limit, qualifications and other
matters relating to the said posts shall be as specified in columns (5) to (13) of the said Schedule.

Physical fitness. - (1) A candidate must be in good mental and bodily health and free from any physical defect likely to
interfere with the discharge of his duties as an officer/employee in the service.

(2) A candidate who after such physical examination as the Director General may prescribe is found not to satisfy the
requirement of clause (1) of this regulation will not be appointed.

Note: The standard of physical fitness and the competent medical authorities to examine and declare a candidate
physically fit for appointment, will be same as for corresponding appointment under the Central Government.

Composition of Selection Board, procedure of Selection, etc., in respect of posts for which direct recruitment is
prescribed:

(1) Selection Board:
(i) The Selection Board shall consist of:-

(a) A part-time Chairman of the status of Secretary or Additional Secretary to the Government of India, who may
be appointed by Secretary or the Director General, Employees' State Insurance Corporation, with the specific prior
approval of the Chairman, Employees' State Insurance Corporation.

(b) Two Medical experts from the discipline or specialised filed pertaining to which recruitment is to be made,
who may be chosen by the Chairman, Selection Board from the panel of experts maintained for the purpose by the
Director General, Employees' State Insurance Corporation.

(c) The Medical Commissioner, Employees' State Insurance Corporation will be the Departmental representative
in New Delhi, and in case of other States, the Additional Commissioner or Regional Director of the respective
States will be departmental representative. In case, these officers are not available for some reason then Director
General can nominate some other officer as the Departmental representative.

(ii)) The term of office of the part-time Chairman shall ordinarily be one year from the date of constitution of the
Selection Board. His term may, however, be curtailed or extended by the Director General, with the specific prior
approval of the Chairman, Employees' State Insurance Corporation.

(iii) The part-time Chairman and the Medical Experts shall be entitled to traveling allowances, sitting fees etc. at much
rates as may be fixed by the Director General from time to time keeping in view the rates prescribed by the
Government.

(2) Procedure and manner of Selection: —

(a) Direct recruitment to the posts included in the schedule, wherever applicable, shall ordinarily be made at All India
level on the basis of a written examination followed by an interview of eligible and successful candidates.

In case, it becomes necessary to adopt a different mode of recruitment, the same may be adopted by the Director
General after obtaining specific prior approval of the Chairman, Employees' State Insurance Corporation.
However, once a mode of recruitment is notified in the advertisement, no change shall be made subsequently.

(b) The number of candidates to be invited for interview shall be decided by the Chairman, Selection Board, keeping
in view the number of vacancies and the number of applicants who satisfy the prescribed requirement.

(c) Mere fulfillment of the prescribed requirement of age, qualification, experience etc. will not confer any right on
the applicant to be called for interview or to any claim over the post advertised.

(d) All work relating to issue of advertisement in respect of applications and processing of applications for submission
to the Chairman, Selection Board will be handled by the office of the Director General, Employees' State Insurance
Corporation.

(e) The Selection Board will be provided necessary Secretarial assistant by the office of the Director General,
Employees' State Insurance Corporation.

7. Disqualification. - No person, -

(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person;

shall be eligible for appointment to the said posts:
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Provided that the Director General of the Employees’ State Insurance Corporation may, if satisfied that such
marriage is permissible under the personal law applicable to such person and the other party to the marriage and that there
are other grounds for so doing, exempt any person from the operation of this regulation.

8. Power to relax. - Where the Director General of the Employees’ State Insurance Corporation is of the opinion that it is
necessary or expedient so to do, he may, by order, and for reasons to be recorded in writing and after obtaining specific
prior approval of the Chairman, Employees’ State Insurance Corporation, relax any of the provisions of these regulations
with respect to any class or category of persons.

9. Savings. - Nothing in these regulations shall affect reservation, relaxation of age- limit and other concessions required to
be provided for the Scheduled Castes, the Schedules Tribes, the Other Backward Classes, the Ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.

SCHEDULE
Name of Number of Classification. | Level in the Pay Whether Age-limit for direct recruits.
post. post. matrix. selection post
or non-
selection post.
)] @) 3 (C)) (5) (6)
Insurance |2416%(2020) |Group'A' Level-10 in the Not applicable. |Not exceeding thirty five years.
I\O/Ifef?ézﬁl *Subject  to |Non-Ministerial, pay matrix (Relaxable upto five years for
(Grade-II). variation Non- Gazetted (Rs. 56,100— employees of the Employees' State
depending ©11,77,500) Plus non Insurance Corporation and
upon practicing Government servants) in accordance
workload. allowance as with the instructions or orders
admissible to issued by the Central Government
analogous post in from time to time.
glgvemmen(t:emral Note: The crucial date for
’ determining the age-limit shall be
the closing date for receipt of
applications from candidates in
India (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Lahaul and Spiti
district and Pangi sub division of
Chamba district of Himachal
Pradesh, Union Territories of
Ladakh, Andaman and Nicobar
Islands and Lakshadweep).
Educational and other qualifications required for direct | Whether age and | Period of | Method of recruitment
recruits. educational probation, whether by  direct
qualifications i recruitment or by
prescribed  for 1 any. promotion  or by
direct recruits deputation / absorption
will apply in the and percentage of
case of promotes. vacancies to be filled
by various methods.
@) (®) 9 (10)
Essential qualification: Not applicable. Two years for | By direct recruitment
(i) A recognised MBBS degree qualification included in the ?elf:ifli tment Ztr)sotg ti(;lnep :)l;attlt]()rl(l)ugﬁ
First Schedule or Second Schedule or Part II of the Third ) contract
Schedule (other than licentiate qualifications) to the Indian )
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Medical Council Act, 1956 (102 of 1956). Holders of
educational qualifications included in Part II of the Third
Schedule should also fulfill the conditions specified in sub-
section (3) of section 13 of the Indian Medical Council Act,
1956 (102 of 1956).

(ii)) Completion of compulsory rotating internship
candidates who may not have completed rotating
internships shall be eligible to appear for the written
examination provided that, if selected, they shall have
satisfactorily completed the compulsory internship before
appointment.

Note 1: Qualifications are relaxable at the discretion of the
competent authority in case of candidates otherwise well
qualified.

Note 2: The qualifications regarding experience are
relaxable at the discretion of the competent authority in the
case of candidates belonging to Scheduled Castes or
Scheduled Tribes if at any stage of Selection the competent
authority is of the opinion that sufficient number of
candidates from these communities possessing the requisite
experience are not likely to be available to fill up the
vacancies reserved for them.

In case of recruitment by promotion or deputation/ absorption | If a Departmental Promotion | Circumstances in
grade from which promotion or deputation/ absorption to be | Committee exists what is its | which Union
made. composition. Public Service
Commission to be
consulted in
making
recruitment.
an 12) (13)
TRANSFER ON DEPUTATION: Group ‘A Departmental | Not applicable.
Officer under the Central or State Government service or COIIf:lI’m.?lthl’l Commltte.e .(for
public sector undertaking; cons¥d€.:r1ng confirmation)
] . consisting of: -
(a) holding analogous posts on regular basis; and . o
. ) o . 1. Medical Commissioner,
(l?) possessing the educational qualifications prescribed for Employees' State Insurance
direct recruits under column number 7. Corporation
Through Contract: — Chairman:
Sho.rt term appointmept for one year of Med.ical Officer who | o Deputy Medical Commissioner,
fulfill essential educational qualification requirement. Employees' State Insurance
Note 1: The period of deputation including period of | Corporation
deputation in another Ex-cadre post held immediately — Member:
preceding this appointment in the same or some other . L
organisation or Department shall ordinarily not exceed three 3. .Addltlonal . .Corr}m15510ner
years. (Medical Administration) or
) o ) Director (Medical Administration),
Note 2 The maximum age}—hml.t for. appointment by Employees' State Insurance
deputation shall not be exceeding fifty six years as on the Corporation
closing date of receipt of applications.
— Member.
ey @ 3 “ (&) (6)
Insurance Medical Number of posts |Group'A' Level-11 in the pay matrix Selection. | Not
Officer (Grade-I) or |cannot be specified. applicable.
Medical Referee. Promotion under [Non-Ministerial, | (Rs. 67,700-2,08,700)
Dynamic  Assured
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Career Progression |Non- Gazetted. | plus non practicing

Scheme. allowance as admissible to
analogous posts in the
Central Government.

@) () 9 (10)
Not applicable. Not applicable. Not applicable. Promotion without taking into account the vacancies

under Dynamic Assured Career Progression Scheme.

(11) (12) (13)
Promotion from Insurance Medical Officer (Grade-II) with four* years | Group ‘A’  Departmental | Not
regular Service in Level-10 (Rs. 56,100 — 1,77,500) in the pay matrix. Promotion Committee (for | applicable.
Note 1: For promotion to the post of Insurance Medical Officer (Grade-I) cons%defring promotion)
or Medical Referee, the candidate should have completed the training in | consisting of: -
the field of duties of the post and skill development, etc. through Training | 1.Medical Commissioner,
Institute of Employees’ State Insurance Corporation or at an institute | Employees' State Insurance
decided by competent authority. Those persons who are due to retire within | Corporation
two years shall be exempted from completion of such training. -Chairman;
Provided that those persons who have not completed training for | 5 Deputy Medical
promotion before the date of meeting of Departmental Promotion | commissioner, Employees'
Committee will also be considered subject to condition that the required | State Insurance Corporation.
training will be completed within one year of the date of meeting of
. . -Member;
Departmental Promotion Committee. o o
Note 2: Where juniors who have completed their qualifying or eligibility 3. Ac}dltlonal C omssioner
;i 5 . . . . (Medical Administration) or
service are being considered for promotion, their seniors would also be - .
. ; .. r Director (Medical
considered provided they are not short of the requisite qualifying or . . ,
N . - L . Administration), Employees
eligibility service by more than half of such qualifying or eligibility service .
. . .| State Insurance Corporation
or two years, whichever is less, and have successfully completed their
probation period for promotion to the next higher grade along with their -Member.
juniors who have already completed such qualifying or eligibility service.
*Note 3: Extra Ordinary Leave availed for reasons other than on Medical
Certificate and for Study purpose shall be excluded from the qualifying
service.

D (€5 3 “ (&) (6)
Chief Medical |Number of posts | Group' A’ Level-12 in the pay matrix Selection. | Not
Officer. cannot be specified. S (Rs. 78,800 — 2,09,200) applicable.

. Non-Ministerial, e
Promotion under plus non practicing allowance as
Dynamic  Assured | Non- Gazetted. admissible to analogous posts in
Career progression the Central Government.
Scheme.
) ®) C)) (10)
Not applicable. Not applicable. Not applicable. Promotion without taking into account the vacancies
under Dynamic Assured Career progression Scheme.
(11 (12) 13)
By promotion from Insurance Medical Officer (Grade-I) or Medical | Group ‘A’ Departmental | Not
Referee with five* years regular service in level-11 (Rs. 67,700-2,08,700) | Promotion Committee (for | applicable.

in the pay matrix.

considering promotion)
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Note 1: For promotion to the post of Chief Medical Officer, the candidate
should have completed the training in the field of duties of the post and
skill development, etc. through Training Institute of Employees’ State
Insurance Corporation or at an institute decided by competent authority.
Those persons who are due to retire within two years shall be exempted
from completion of such training.

Provided that those persons who have not completed training for
promotion before the date of meeting of Departmental Promotion
Committee will also be considered subject to condition that the required
training will be completed within one year of the date of meeting of
Departmental Promotion Committee.

Note 2: Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would also be

consisting of: -
1. Medical
Employees'

Corporation

Commissioner,
State Insurance

- Chairman;

2. Deputy Medical
Commissioner, Employees'
State Insurance Corporation

- Member;

3. Additional Commissioner
(Medical Administration) or

considered provided they are not short of the requisite qualifying or Dlrec.to.r . (Medlcal'
o . e L . Administration), Employees
eligibility service by more than half of such qualifying or eligibility service .
. . .| State Insurance Corporation
or two years, whichever is less, and have successfully completed their
probation period for promotion to the next higher grade along with their - Member.
juniors who have already completed such qualifying or eligibility service.
*Note 3: Extra Ordinary Leave availed for reasons other than on Medical
Certificate and for Study purpose shall be excluded from the qualifying
service.
(L 2 3 ) (5 (6)
Chief Medical | Number of  posts |Group'A’ Level-13 in the pay matrix | Selection. | Not
Officer cannot be specified. |Non-Ministerial, (Rs. 1,23,100 - 2,15,900) applicable.
. Promotion under |Non- Gazetted plus non practicing
(Non-Functional . ..
. Dynamic Assured allowance as admissible to
Selection Grade). . .
Career Progression analogous posts in the
Scheme. Central Government.
) ® ) (10)
Not applicable. Not applicable. Not applicable. | Promotion without taking into account the vacancies
under Dynamic Assured Career Progression Scheme.
(11) (12) (13)
By promotion from Chief Medical Officer with four* years regular service | Group ‘A’  Departmental | Not
in level-12 (Rs. 78,800-2,09,200) in the pay matrix. Promotion Committee (for | applicable.

Note 1: For promotion to the post of Chief Medical Officer (Non-
Functional Selection Grade), the candidate should have completed the
training in the field of duties of the post and skill development, etc. through
Training Institute of Employees’ State Insurance Corporation or at an
institute decided by competent authority. Those persons who are due to
retire within two years shall be exempted from completion of such training.

Provided that those persons who have not completed training for promotion
before the date of meeting of Departmental Promotion Committee will also
be considered subject to condition that the required training will be
completed within one year of the date of meeting of Departmental
Promotion Committee.

Note 2: Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would also be
considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility service
or two years, whichever is less, and have successfully completed their
probation period for promotion to the next higher grade along with their

considering promotion)
consisting of:-
1. Director General,

Employees' State Insurance
Corporation

-Chairman;

2. Medical Commissioner,
Employees' State Insurance
Corporation

-Member;

3. Additional Commissioner
(Medical Administration) or
Director (Medical
Administration), Employees'
State Insurance Corporation
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juniors who have already completed such qualifying or eligibility service. -Member.
*Note 3: Extra Ordinary Leave availed for reasons other than on Medical
Certificate and for Study purpose shall be excluded from the qualifying
service.
ey @ 3) (C)) (5) (6)
Chief Medical |Number of  posts | Group'A' Level-14 in the pay matrix Selection. | Not
Officer (Senior | cannot be specified. | Non-Ministerial, applicable.
Administrative | Promotion under | Non-Gazetted. (Rs. 1,44,200 - 2,18,200)
Grade). Dynamic Assured plus non practicing allowance as
Career  Progression admissible to analogous posts in
Scheme. the Central Health Services.
N (3 ©)) (10)
Not applicable. Not applicable. Not applicable. | Promotion without taking into account the vacancies
under Dynamic Assured Career Progression Scheme.
(11) (12) (13)
By promotion from Chief Medical Officer (Non-Functional Selection Grade) | Group ‘A’ Departmental | Not
with seven* years regular service in level-13 (Rs. 1,23,100- 2,15,900) in the | Promotion Committee | applicable.
pay matrix. (for considering
Note 1: For promotion to the post of Chief Medical Officer (Senior promotion) consisting of:-
Administrative Grade), the candidate should have completed the training in the | 1. Secretary, Ministry of
field of duties of the post and skill development, etc. through Training Institute | Labour and Employment,
of Employees’ State Insurance Corporation or at an institute decided by | Government of India
competent authority. Those persons who are due to retire within two years .
. . -Chairman;
shall be exempted from completion of such training.
Provided that those persons who have not completed training for promotion 2 .Addmonal Secret?l ty or
. . h . Joint Secretary, Ministry
before the date of meeting of Departmental Promotion Committee will also be
. . - . . . of Labour and
considered subject to condition that the required training will be completed
.y . . - Employment,
within one year of the date of meeting of Departmental Promotion Committee. .
Government of India
Note 2: Where juniors who have completed their qualifying or eligibility
. - . . . . -Member;
service are being considered for promotion, their seniors would also be
considered provided they are not short of the requisite qualifying or eligibility | 3.  Director ~ General,
service by more than half of such qualifying or eligibility service or two years, | Employees' State
whichever is less, and have successfully completed their probation period for | Insurance Corporation
promotion to the next higher grade along with their juniors who have already
o R . -Member.
completed such qualifying or eligibility service.
*Note 3: Extra Ordinary Leave availed for reasons other than on Medical
Certificate and for Study purpose shall be excluded from the qualifying
service.
ANURADHA PRASAD

Director General
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