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[PART III—SECTION 4]
[wifaferes fremrell gra st =0t 7% faferer srfergemmd e for srfergamd, e, formm oiR g=ag
wfmfer )

[Miscellaneous Notifications including Notifications, Orders, Advertisements and Notices issued by
Statutory Bodies]

o AT TS AATAT
(FH=T T T )
T2 feeett, fomi 29 sat 2021

F. T-12/11/14/ATAT-THATE/201 7 /3. -VI—FH=TT 7057 A7 srferfaam, 1948 (1948 F1 34) #t &y 97
IT-GT (2) F G (xxi) 3T IT-LTT (2F) F A1 95T ITH 4T it IT-GTT (1) ;T 9T 17 T IT-LTT (2) 5T To
QTRRT T TANT T g0 qAT FHATT 157 AT 7 (7r-F=rferaar 7)) st fafaaw, 2010 + stteaor #, UE stfesma &
g AT L AT FRU ST H g TS Frat & orrar, gt a% 6 F Ftrer afier aEfoee (Fs) st ST st
FHRAIET (FE) T2 F G99y TEad § §, FHATT T AT [, vaegrr #HAnt a5 fur Fw § S st
AT 7 Fafehea stfrera a8 9% Wl 6T 9gia & e w1 gq Retafea @ aq9mar g, qma-

1. "@fereg am & wE—(1) T By e asy S m, GfEar gt agew st At aftes
FERATTAAT st fafaze, 2020 Fg STUT|

(2) 7 AT TSI | T THT T AT & AW g

1—489 G1/2020 7
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2. TrgEar-srAt & e % forg ger =ty —
(F) ATE T AR, ST

(@) ag =afrat & U ATt & Hae T@an/T@dt gl S 9 q6Y § WG 9HY & FHE, q QA S gerd
HATAT & FITHS T AT FATHT ZRT F9I-980T 92 ATSG = 61 T2 2l

3. sl Y TeEAr, SR oY aa Afead § dad—ual i 6T, ITHRT AR ¥ I qag Aqq Afeww H AAeT, I
=i = |7 o SqEEt & Hiad (2) 7 (4) § TrfaEEe g

4, 9T T TFIA, A HHAT, ALATT TE—AT T TZIT, A0 AT, T2 i ITH FSTAT T TTHA 3T ATHAT & FHIeAH
(5) & (13) ¥ Terrfafafde g

5. ST FaeaaT -
(1) st &7 s=_7 WA Ud AT Tresd g1 a7 ag ol off Oq omdfa A & 9o g1 ey 991 § uF
ATETHTN/FTATL F T H I FAeA] & (Aagd | et {7 THT 6T aTeT 37T G T AT 2T
(2) sreredt ST wETHae® g [aiia =0 T @it arite aar F 999 39 AT F g (1) T rEaeTwar wit
HATISIAH & § T FHAT Al T SATqT 8, q1 FIH Tt 36T ST0AT |
fooqoft © erdia Faeerar qum stveft it 9eT #3739 e g aiE € § T qiiuq w34 & fow g HiEwar
TTTEERTIRAT 5 HTHEE Haid HYHhTT & T aaqadr Fh % THT af 2RI

6. fzgar—uaT #1< =afh—
(F) e v =rter & e G € = fEre #3 #1 Fo G g, S et shfaa 8; stear
(@) orEe s TRt & stifad g gu et ==f<s & g B g storar Fare w1 fe T €,
IFd 9= 9T L6 1 9T T Erm

g IfE FHAT TT ST A9 & AgTHEes =0 a7d & §qee ¢ (% var foarg vd =i o fFaw & o0 94

AN FH T AT F aefiT T g iR o ad s MU s g g, At s wea Rffaw s y=emem g
EER

7. forferar yea A At arfth—sTgt FHATT TS ST AW F wgTHead f T § UHT FAT A9TF FAGT GHEHA &,

T T T FIEUN DI AGaGE HLh Teqed, FHAT o7 ATAT 8 % @ FAf e srqeres & qearq Bt 2ot sremar 3t
F FAHAT & dag | =4 AT F T off STy | swaer g fafeerar a9 2

8. FATGI—3d [AT=aHT HiT FIE aTq, UH AL, AI-HAT H Fe 377 177 RATAAT T TATF T ST, T 519 a2

FTT =0 e H THA-T0T 9T AT 30 T0 e F ST e e S, sEtad seetat, 3w e 3w i, q@qid
afeent a1 st 39 3t o srteat F forg y&r AT e )

LA
9% FT | T " FATFLOT | AqF AiewFq | FAT 999 92 g | |t AdAT I areAi o (1w g #Aw
qmw H oae ERCII LD
RES
(1) (2) (3) (4) (5) (6)
frer | 92%(2020) T T, FTA-2 EIDEE 18 & 25 a9 & e
SIEE IR o L o (19,900- (¥ FEHRIT ZIT ST SR AT AR F
R AT U¥ | dqErEdT | 63,200 AT FHAT 5T A\T fm F
foear F )| FHATAT F T ot v aEt F forw ey
FeTefie et greT A< 89 40 a9 a farfees))|
frooft © sy i fatfa +== F oo
Aot Rfy g & sreafiat & s
ity &1 sifow Rfy geft 7@ & e,
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(1) (2) (3) (4)

®) (6)

TeTer, e yaer, s, wfrE,
armae, o, o, fewe wa F
Arerer vd T forer aur == T ey % 9
I7 T, dErE, WA ud w6
g TAT AAGT F HT TST-AT &

gt ¥ foro et sifom )

"t wofT & Aremw 7 e o St aret & forw srufera | o |@heft woff g | afdtear & | wff & wgfa, F=
SfereR AT 7T AgaTy aret ® oo | sata, =l | Heft aff g stera
et sy i | FEar TR T ST
TR ATt & AqHAT FET B AR
At § ot aRp [EIE B PR IR
gt T 9 ATt e

#¥ wfaeraar

(7) (8) (9) (10)
FfeaTd sr2ar AI—TEl, HrefT T g | w=TE widerd g
(i) ATPAATSTo &S SAoreT faoataermers & 1247 Fefr Seivn| | gar : ey (11) | At & o | grr S@E T g 1w
(i) "I e & fEer afvem g | 9 ger-RffEse T T Hreft wff g eiT
TfSveror &7 STHTOT-I=) =T i et

(iif) FIEX T¥ UST § 35 @157 I e srar fZar § 30
orez i fve &t 2o wf¥ (10500 Fr-Tsrermw wiy =ar
FTAT TTF 98 & g 5 F-Tq9== F aa T 9000
Fr-FEvre & qaqeET 35 &= Wi e & 30 o&= wia
fore)

fooquft 1 : srerar gerfEa srefei=t & Ao § srgar a9
arfaraTer % e aw fafesta 2

fooqofy 2 ¢ #frefy Wt g i Fufa #, sqgfea sfa s
FAGT AT & HTAT AT F qTHA § TR 799
o ot ot =T U weAw Tt i 7g 1T g g e
THETIT Ui oaqed @ ara avgdi 39+ o
sreferg et i 9w & forg wfeq wwear § Iuersy
B AT SATITHT § AT AT Faeft ATy T AT
IEEEIRGIESRIR IR

T gl

TRIFATT ST9aT TTATRE TaT HAs g7 At & | Ffe Fwrfi gt afefe #@sg g ar |7 afefeerfaat

AT | F T S8 g2t stat Sfafegie sreran | et s3=er #9718 SH Wt w2

AHAT T AT 8 qHT §H A q4T
AART | OEHeT
ERIEIIE

(11) (12) (13)

Faw &fza (18,000 7 56,900 *9¥) H “ae-1 # | ayg v Frarfig sty afafy (vs=fa * EIEEL

9 gt Fafea e aftg fegere afmat o= | Bemrd) w1 T -

ATAT TAT ATk ATAT TR & RIS | (1) e Frers, e (Rl sterar

& e sfvrera A & &1 o 1 qq9T 7 | Srfirer sefter sterat 37 S sefrer,

FET H FTHATIF ST ITHI
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(11)

(12)

(13)

rfercaT stfyer @8 % 98 9% 9er=id & o
FHATN T AT W F qireer §ere srra
T e g Aoftq #@ear & 95 & Spfear
TAT Fr9re Tahrer arfe & #/ srvyeff &1 gfereror O2r
geT =reul Sm afet f Farfhghy & ad F
v gt e &, Svg U wferero % Ot #v1 § ge
gTed gRfT Jerd i adeta afafy £ doF 6
Tty & @ w=r=ta 2q S st F wfereor qor
Tl o, 39 o off =9 aatdi= A= B s
& framia oo afafy Sox & [ty % o ag
& “fiaw srfera i =27 #¥ o s
fooqoft 1 SRf wd=fT F o st sEE srurar
AT AT T FT o 81 9% fG= 6w S w@r
g, gl 3% afvgt ft adreta 9w ff fBEw B
STTURTT 9T ST STeeh FATAT ITAAT qaT UHT T8 F
STTAT TTAAT AT & e & SATEF rorar a1 v, §[r o
FH B, ¥ FH 7 gl AT I UHT gh AT qr=7ar
AT T &1 T FT AF AU FASE F AT A
I=AAT IS H Y & g oot afedter sEta
TFEAATLAS LT T AT 2

FHATH T AT 9 srearer

— 37T,
(2) 29 storam §gFq Feas se@r ST
e srrET aerEd A, FHATT TS
AT AT ST

—HET;
(3) wrtergrera: faerosar & gefea i
AfEFTET (ATE) ATHIT FdT FTqar T
AT )

—EeT,
g v fAwnie wmfEweer wtaf
(FamfteRor 3 A=) &1 T -
(1) s s, MRemes () srurar
Frferea srefters sreram so =T srefters,
FHATH TsF AT 79 seaare

—3TEE;
(2) Feeas stoam "@gFq Fead eroEr 30
e srrET gerEd A, FHETT TS
AT T sreraTe

—HET;
(3) wrtergrra: faersar & gefea i
AFFFET (ATF AR T AT TS
AT )

—a<H.

(1) (2)

®) 4 (®)

(6)

IEIETEI
st
TERATTIT

47*(2020)

*HTIATT F AT IL =17 F
e

qE T,
AT-sqa ==

SaA-4
(25,500-81,100
=)

-9

AT A&

() (8)

9)

(10)

AT A& AT AR

AT T

LRI E-AEl

(1)

(12)

(13)

Rt stfser @gras 9ar=ra % foro ¥ 19,900-63,200 & 3@+

Fferg % waa-2 § o5 a9 A A q4m

fooquft 1: e sfsorg aadifoe & 98 T qS=a & o
FHATI T STHT AT 3 TTAAT HEATT ST20aT AT TR g
Foffe geam & o= it sgfeat qu sree e ofe &= § srereff &
sfreror qz7 AT =ArRul 5= st fi fErghr @ ad F fiaw
T 7a €, 378 UH wiAerw F O w9 ¥ ge wTed gnil Ford
i war=ta |t f 9o & T & @ 9@ 2q e
Rt T iereqor qut At o, I uw oY =9 eatdi= = R

g T fAanfr aEefa afef
(TRt 3 fa=Tered) 7 e -
(1) eox  fAgaw, ARae
(FrfreaT) srram frcar erefier
srerat 39 frcaT srefverer, =T
=T ST [Fre s

— 3T
(2) FRzer st Saa e

AT A
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(11)

(12)

(13)

ST B i aar=ta afefa soF & fAfy & uF a0 F Jiaw
srafera wereror Q=T ¥ foram o)

feopofy 2 ¢ e sfveme wagmas (@ § R sfies
FEATAA (Fes)} F forw ad=fa &g am=ar & afvenfea a<dt
e it stferg=mT it fafar i Fafaa sraw o= arfia 92 § 399
3T 19,900-63,200/- ¥ Fastd arae-2 & o= a9 ¥ i far
nf

fooqoft 3 © STt =TT % o SOt S rraT arAar qar o w7
o sl 9T A= BT ST 2T 7, a9T 9% st df gareid q%
St =TT o STTOeTT ord Sruferd g SToraT 9rerar "ar U e
AT TTAT AT F AT 7 AT 72rar <7 a9, AU AT #9721, T FH T
2T TAT Iraid UHT EF T ITAAT FAT TgA B T F TH AU
FATST F AT AT I=FAC IS § TaIATd & forw et ofee

Frar 3T AReE eET wErEw
e, FH=T TSEa ST A

HEATT

—qaH ],

(3) fufFer  stfardy & =afeq
faoroemar srfemma: G0 srerEr
TS AL F T AT

—qaH.

FATS FHAATLAF LT FT AT 2l

1.

STITET TATE

EEIREEED

femi= 3 weasT 2021
RT-12/11/1/2014-F7 -VI(SE)—FT=mET Troa Sar afaf=y, 1948 (1948 1 34) F¥ 4T 97 #it ST-aT7 (2) F

AT AT T, g HET, AL, R—adT F TE, AN, SFRAT0 Y I HA(UT A7 ATAA IHT AT F
i (5) T (13) # FATAMEE il

(2) ¥rfT ST wETHQers gT aihia =0 w7 arifad ahar & geaN =9 AfHm g (1) it sraegsar &t
HATISIAH &9 8 TUT FHIdT Al TAT SATqT 8, AT IR T8 36T ST |
feoquft ; e Faeerar Tt sTerefT &t aitar w39 e 3 aTE T § TeRIud #3d & foru gee feer
TTFEERTIAT 5 ATHEE Haid ALY & Tefid qadedl MR & Ta &f gl
fAgaT— T ¢ =afr—

() Forew v =xfxr & g T € = R #3 #1 w5 G g, S et shfaa 2;
(@) orEe s ARt & sfifad wed gu Bt ==f<n & foare B g storar [are s &1 Fae 6T 2,
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MINISTRY OF LABOUR AND EMPLOYMENT
(EMPLOYEES’ STATE INSURANCE CORPORATION)

New Delhi, the 29th January 2021

No. A-12/11/14/RR-MRT/2017/Med.VI.—In exercise of the powers conferred by sub-section (1) of section 97, read
with clause (xxi) of sub-section (2) and sub-section (2A) of the said section and sub-section (2) of section 17 of the
Employees’ State Insurance Act, 1948 (34 of 1948) and in supersession of the Employees’ State Insurance Corporation
(Paramedical post), Recruitment Regulations, 2010, in so far as they relate to the post of Medical Record Technician (Junior)
and Medical Record Technician (Senior) except as respects things done or omitted to be done before such supersession, the
Employees’ State Insurance Corporation hereby makes the following regulations regulating the method of recruitment to the
posts of Medical Record Assistant and Medical Record Technician in the Employees’ State Insurance Corporation,
namely:—

1. Short title and commencement.- (1) These regulations may be called the Employees’ State Insurance Corporation,
Medical Record Assistant and Medical Record Technician Recruitment Regulations, 2020.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Nationality. - A candidate for appointment must be: -
(a) a Citizen of India; or
(b) he/she must belong to such categories of persons as may from time to time, be notified in this behalf by the

Government of India in the Department of Personnel and Training, Ministry of Personnel, Public Grievances and

Pensions.

3. Number of posts, classification and level in the pay matrix. - The number of posts, their classification and level in the

pay matrix attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these regulations.

4. Method of recruitment, age-limit, qualifications etc.- The method of recruitment, age-limit, qualifications and other

matters relating to the said posts shall be as specified in columns (5) to (13) of the said Schedule.

5. Physical fitness. - (1) A candidate must be in good mental and bodily health and free from any physical defect likely to

interfere with the discharge of his duties as an officer/employee in the service.

(2) A candidate who after such physical examination as the Director General may prescribe is found not to satisfy the
requirement of clause (1) of this regulation will not be appointed.

Note: The standard of physical fitness and the competent medical authorities to examine and declare a candidate
physically fit for appointment, will be same as for corresponding appointment under the Central Government

6. Disqualification. - No person,-

(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible for
appointment to the said post:

Provided that the Director General of the Employees’ State Insurance Corporation may, if satisfied that such
marriage is permissible under the personal law applicable to such person and the other party to the marriage and that
there are other grounds for so doing, exempt any person from the operation of this regulation.

7.  Power to relax.- Where the Director General of the Employees’ State Insurance Corporation is of the opinion that it is
necessary or expedient so do to, he may, by order, and for reasons to be recorded in writing and with the prior approval
of the Chairman, Employees’ State Insurance Corporation, relax any of the provisions of these regulations with respect
to any class or category of persons.

8. Savings.- Nothing in these regulations shall affect reservation, relaxation of age- limit and other concessions required to
be provided for the Scheduled Castes, the Schedules Tribes, the Other Backward Classes, the Ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this

regard.
SCHEDULE
Name of Number of | Classification. | Level in the | Whether selection Age limit for direct recruits.
post. post. Pay matrix. post or non-
selection post.
(1) @ 3) @ 5 (©6)
1. Medical | 92%(2020) Group 'C/, Level -2 Not applicable. Between 18 and 25 years.
Record *Subject to | Non- ( 19,900- (Relaxable  for  employees  of
Assistant. variation Ministerial. 63,200). Employees’ State Insurance
dependent Corporation upto 40 years for
upon appointment by direct recruitment to
workload. Group ‘C’ posts in accordance with
the instructions or orders issued by the
Central Government).
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Note.-The crucial date for determining
the age limit shall be the closing date
for receipt of applications from
candidates and (not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Lahaul and Spiti
District and Pangi sub-division of
Chamba District of Himachal Pradesh,
Union  Territories of  Ladakh,
Andaman and Nicobar Islands and
Lakshadweep).

Educational and other qualifications required for direct recruits. Whether  age | Period of | Method of
and educational | probation, recruitment
qualifications if any. whether by direct
prescribed  for recruitment or by
direct recruits promotion or by
will apply in deputation or
the case of absorption  and
promotees. percentage of

vacancies to be
filled by various
methods.
@) (3) &) (10
Essential qualification: Age-No, Two years for | Fifty percentage
(i) 12th class pass from a recognized Board or University. Qualification: | direct by  promotion

(ii) Certificate of Medical Record Technician training from a
recognised institute.

(iii) A typing speed of 35 words per minute in English or 30 words
per minute in Hindi on computer (35 words per minute and 30
words per minute correspond to 10500 key depressions per hour
or 9000 key depressions on an average of 5 key depressions for
each word.

Note-1.—Qualifications are relaxable at the discretion of the
competent authority in case of candidates otherwise well qualified.
Note-2.—The qualification regarding experience is relaxable at
the discretion of the competent authority in the case of candidates
belonging to the Scheduled Castes and the Scheduled Tribes if at
any stage of selection, the competent authority is of the opinion
that sufficient number of candidates from these communities
possessing the requisite experience are not likely to be available to
fill up the vacancies reserved for them, in case of direct
recruitment.

As specified in
column (11).

recruitment.

failing which by
direct recruitment
and fifty
percentage by
direct
recruitment.

In case of recruitment by promotion or
deputation or absorption grade from which
promotion or deputation or absorption to be
made.

If a Departmental Promotion Committee
exists what is its composition.

Circumstances in
which Union Public

Service Commission to
be consulted in making

recruitment.
(11) (12) (13)
Promotion from Matriculate Nursing Orderly or | Group  ‘C’  Departmental ~ Promotion | Not applicable.
Stretcher Bearer or Attendant with three years | Committee (for considering Promotion)

regular service in Level-1 in the Pay Matrix
(X 18,000 to 56,900) out of which two years
experience in Medical Record Department and

consisting of—
1. Additional Director, Directorate (Medical)
or Medical Superintendent or Deputy Medical




Departmental Promotion Committee shall also be considered subject to
condition that the required training will be completed within one year of
the date of meeting of Departmental Promotion Committee.

Note 2.—The eligibility service for promotion for Medical Record
Assistant {erstwhile Medical Record Technician (Junior)} holding the
post on regular basis on the date of notification of the revised recruitment
regulations shall be five years regular service in Level-2 in the Pay Matrix
$19,900-63,200.

Note 3.- Where juniors who have completed their qualifying or eligibility

State Insurance Corporation
Hospital

—Chairman;
2. Director or Joint Director or
Deputy Director or Assistant

Director, Employees’ State
Insurance Corporation
Hospital

—Member;
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having working knowledge of computer. Superintendent, Employees’ State Insurance
For promotion to the post of Medical Record | Corporation Hospital
Assistant, the candidate should have completed —Chairman;
the training in the field of duties and skill | 2. Director or Joint Director or Deputy
development, etc. through Training Institute of | Director or Assistant Director, Employees’
Employees’” State Insurance Corporation or at | State Insurance Corporation Hospital
an institute decided by Competent Authority. — Member;
Those persons who are due to retire within two | 3 Medical Officer preferably from specialty
years shall be exempted from completion of | concerned (outside nominee from Central
such training. Provided that those persons who | Government or State Government)
have not completed training for promotion — Member.
before .the date (?f meeting of Departrpental Group ‘C’ Departmental Confirmation
Promotion Committee shall also be considered C . - ) .

. . . .. ommittee (for considering confirmation)
subject to condition that the required training -

ill be completed within one year of the date of consisting of-
Wi B P Y . 1. Additional Director, Directorate (Medical)
meeting of  Departmental Promotion . . .
Committee. or Mgdlcal Superintendent or Deputy Medical
- Superintendent, Employees’ State Insurance

Note 1.- Where juniors who have completed C tion Hospital
their qualifying or eligibility service are being orpora P .

. f . . —Chairman;
considered for promotion, their seniors would . . .
also be considered provided they are not short 2', Director or .Jomt Dlrector or Deput){
of the requisite qualifying or eligibility service Director or Assistant D irector, .Employees
by more than half of such qualifying or State Insurance Corporation Hospital
eligibility service or two years, whichever is —Member;
less, and have successfully completed their 3. Medical Officer preferably from specialty
probation period for promotion to the next | concerned (outside nominee from Central
higher grade along with their juniors who have | Government or State Government)
already completed such qualifying or eligibility —Member.
service.

€)) (©)) 3) “ %) 6)
2. Medical | 47*(2020) Group ‘C’, Non- | Level -4 Non-selection. Not
Record *Subject to variation | Ministerial. (Rs. 25,500- 81,100). applicable.
Technician. | dependent upon workload.

O] ® ® (10)
Not applicable. Not applicable. Not applicable. By promotion.
1 12) (13)

Promotion from Medical Record Assistant with eight years regular service | Group  ‘C’  Departmental | Not
in Level-2 in the Pay Matrix ¥19,900-63,200. Promotion Committee (for | applicable.
Note 1.—For promotion to the post of Medical Record Technician, the | considering promotion)
candidate should have completed the training in the field of duties and | consisting of-
skill development, etc. through Training Institute of Employees’ State | 1. Additional Director,
Insurance Corporation or at an institute decided by Competent Authority. | Directorate ~ (Medical)  or
Those persons who are due to retire within two years shall be exempted | Medical ~Superintendent or
from completion of such training. Provided that those persons who have | Deputy Medical
not completed training for promotion before the date of meeting of | Superintendent, Employees’
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1 (12) (13)
service are being considered for promotion, their seniors would also be | 3. Medical Officer preferably
considered provided they are not short of the requisite qualifying or | from  specialty concerned
edibility service by more than half of such qualifying or eligibility service | (outside nominee from Central

or two years, whichever is less, and have successfully completed their | Government or State
probation period for promotion to the next higher grade along with their | Government)
juniors who have already completed such qualifying or eligibility service. —Member.
ANURADHA PRASAD

Director General

The 3rd February 2021

0. A-12/11/1/2014-Med.-VI (DT).—In exercise of the powers conferred by sub-section (1) of section 97, read with
clause (xxiNof sub-section (2) and sub-section (2A) of the said section and sub-section (2) of section 17 of the Employees’
Act, 1948 (34 of 1948) and in supersession of the Employees’ State Insurance Corporation (Dental
Technician (Demxal Mechanic) Posts), Recruitment Regulations, 2010, excepts as respect things done or omitted to be done
before such superssgsion, the Employees’ State Insurance Corporation hereby makes the following regulations regulating the
method of recruitmenX to the post of Dental Mechanic in the Employees’ State Insurance Corporation, namely:—

1. Short title and comigencement. - (1) These Regulations may be called the Employees’ State Insurance Corporation,
Dental Mechanic, Reciyitment Regulations, 2020.

(2) They shall come into forge on the date of their publication in the Official Gazette.
2. Nationality. - A candidate for appointment must be:—
(a) a Citizen of India; or

(b) he/she must belong to such categorieN\of persons as may from time to time, be notified in this behalf by the Central
Government in the Department of Personygel and Training, Ministry of Personnel, Public Grievances and Pensions.

3. Number of posts, classification and level in t
in the pay matrix attached thereto shall be as sp

pay matrix. - The number of the said post, its classification and the level
ified in columns (2) to (4) of the Schedule annexed to these regulations.

4. Method of recruitment, age-limit, qualifications ets- The method of recruitment, age-limit, qualifications and other
matters relating thereto shall be as specified in columns\) to (13) of the said Schedule.

5. Physical fitness.—(1) A candidate must be in good mental ard bodily health and free from any physical defect likely to
interfere with the discharge of his duties as an officer/employeeNa the service.

(2) A candidate who after such physical examination as the Director
requirement of clause (1) of this regulation will not be appointed.

eneral may prescribe is found not to satisfy the

Note: The standard of physical fitness and the competent medical authorities to examine and declare a candidate physically
fit for appointment, will be same as for corresponding appointment under the Centxal Government.

6. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
appointment to the said post:

all be eligible for

Provided that the Director General of the Employees’ State Insurance Corporation may, if satisfied that suc
is permissible under the personal law applicable to such person and the other party to the marriage and that thage are
other grounds for so doing, exempt any person from the operation of this regulation.

7. Power to relax.—Where the Director General of the Employees’ State Insurance Corporation is of the opinion that it is
necessary or expedient so to do, he may, by order and for reasons to be recorded in writing and with the prior approval of
the Chairman, Employees’ State Insurance Corporation, relax any of the provisions of these regulations with respect to
any class or category of persons.

8. Savings.—Nothing in these regulations shall affect reservation, relaxation of age- limit and other concessions required to
be provided for the Scheduled Castes, the Schedules Tribes, the Other Backward Classes, the Ex-servicemen and other



