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(Separate paging is given to this Part in order that it may be filed as a separate compilation)
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[PART III—SECTION 4]
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Statutory Bodies]

S Te TSTITY HATer
(FHE=T T T )
7% faoet, famie 2 s 2021
q. 1'{-12/11/20/31TEW—%T.%./2018-%.-VI—EFJ§T=H'& 57 T afafaad, 1948 (1948 &1 34) &t ey 97 &
IT-GT (2) F UL (xxi) 3T IT-LTIT (2F) F AT ST IoFq €T it IT-ETT (1) 3T 41T 17 ¥ IT-91=7 (2) 797 (3) F=T
TECd QRAT T AN Fd g0 qAT FHATL o7 S 197 A9 (g fa® 12), 9ot [@afaw, 1979 Sgf 7% & 9 agates &
e & 92 ¥ Hay T@d 8, FHAT OsF fAT A (Argates 92) 9ot (F@enfaa) B, 2004 Tur FHEE e S
o (et 7=), wdt e 2008 siet 9% & 3 T afewr (rde) 12 & @99 @ §, F Afgwa |, vy
SATEFAOT F Tg 6T TS FAAT o0 9 & 2 T qTT 6 STATAT, FHATL 5T S 9T (970 TAger FH=1r 757 FA7 v #
ForfercaT JarT (3MYa3) 99 ‘F a1 T Al 6l T&Id Hl AEIHT F2 gq Aefortad &= a9t g, 979 ¢
1. e 9 s TreEs—(1) T e w=m weg i e, e @&  (srde) 998 F ae, 9dt =i, 2021
g SO
(2) ¥ SrTERIT TSI H TH T ¥ Ay & w2
2. wrgEar- steedt & At % o g |t —

(F) ATET T AT, a7

1—169 GI/2021 (139)



140

AT ol UST9H, _\{l,?ﬂ's: 24, 2021 (S0 2, 1943) [4rT [II-Eve 4

(@) =g AREAT T THT AT F Hae TEdr/ TEAT g, S TH GAG § FR 1T LT G HAF, Al (0T T For
HATAT F HTTHE UF TIAAT &AW § FR07-7097 9 sttegf=~a it T 2|

Tai fT HEIT, FEECr 3T AT Aieaq § ae — URI AT AT, ITHT AMHL0T ST 3T Halg aa Afewd H o9, T
Tt o |7 Fone 3 TAEAT F HiAw (2) ¥ (4) § TenfafafEse g

AT T T, M-HT, FEaT, S — 3% 9&F 9wt A ag i, -, qeard oY 6y 94 fad s areer 39
FIGHAT & Fed (5) 7 (13) H Forfafafase g

AT FaeqdT.- (1) v FT =1 AAHE U e Tresy gf a7 ag et off vF ot G & 9409 27,
Rrerdr Fa7 § U Aferamrd/FH=T F T § 99 FaeAl F Hagd # FRET fF TR T v Scae g it e 21

(2) srerdt St weTiHeer® gy Ryt = sy i o adier F gara =a @ % @ (1) & smaeaswar
HATISITH & 8 T FHdT Al THAT SATAT &, T I Tt 6T SR

feoquft ; omifia Faerar T stereft &t airar w7 39 Myn 3 T &9 § Taeq qiud e & for ger FHiear
TTTEERTIAT 5 HTHEE Haid HYHhTT & el qaqadl M h % THT af R

e wat & forw "efy swoff Rt g, s ey § == a1 &7 w9res, 937 ghwar enfe:
(1) Tg= IS = —
(i) =g I H ATiee gir-

(F) T A7 1< =, AT TCHTL o G BT STRTIOT LA, ST A=, TH T LS HATA, AT TLRTC 32T
AT, FHATL T AT A g7 teqer, FH=TT 757 A7 Ao &t @ aqaed 9 [ o s

(@) o oo a7 fEerdfiga & & d9g § 5ol it ST 8, I 2 & thear fFemws S agrAeesd, FHEt a5
AT 7T GTT = AT SAqierd AAust % 99 § 9, eqef, FAT A1 FT A A0

() FefereaT srer, FH=T ST ST R, 92 fReet § At gt R0 s o TSt & ATHer |, g6t
TSAT F AUT AYFT AT =7 Ao FTrant gfaffer gim otz Bt Fon & T sty Sqesg 981 gid g ar
AT fheft = srfarardt i1 farwmtr wfafafer = & arfaa & 996 &)

(ii) STeTERTIOT Sredey T TRTATY ATHTA: FIAT A1 & TS 6f (oA F UF a9 6T G| gTeATTH, IThT AT Tl AT,
FHAT =7 ATAT 77 % fafarse 1@ SqAET & Agr=eere g 9edT A7 a@1d7 ST 96T 2|

(i) sfeTRTIor Temrer ST ferfehcaT farQrast 39 3 9% ATAT Acql, SEIA ok (S F gHa g, ST Hg TLEH g
et 220 & &9 § Tad gU g899-997 9T Ael=a9r g Aaq e s

(2) =g+ it wiwar g Gy —

() STt | amtuer o=t o7 #ieft wf, St | R S, AT A AT T 9T g ATl ferfed aieT F arg
TR ST TR AT o6 AT I AT g

T ST AAT TIHAT STTATHT SALAT BT STaT &, AT TEqE, FHAT T AT (97 F7 [&ATAce 93 AT 9
A % AT HETHQLTE FIT 36 SATATAT SITUIT| FAT, AfS B@F0e § U ae 9ot ghhar stfsgi~a g1 Srat g, af ar #
IHH FIe THEdd Tai AT ST

(@) arerTeR & forw srafEa o s arer srertiet i " Aol semer, = @ g RiReat B gt v
e TR sToreaTsl &7 QU7 FT aTer ST¥ATaT it ST T AT | TEHT (AT ST

(M) AT, A=AT, AT st Faffea srrams £ gfF arr srerff #1 ararer gg 3o 7t A 17 a7 B oft e
F forw g srfarTe srar 8 w2

() saEAl & e § EHTIe ST A AT AL, T A1 DN TSIT T g AAGAT F THA F Hataa qaet Fra
T HETIHQ9TH, FHAT T ST A Fraiars grer B s

(F) T A1 AT AGLAF AT AN TTASF, FHAT 5T ST 7707 FTATAT FIT T2 777 ST



AT [II-9TE 4] AT ol UST9H, T{lﬁl’l's: 24, 2021 (S0 2, 1943) 141

7. fAvgar— tar #re =,
() foraer U =xfew & forae fra 2 a2 1 F2 o 2, e fantedt shfaa & seaan
(@) Forae s fEatedt # stfaa wea gu At ==t & faare o 8 star feme F=7 #1 Fae g,
EECECR A LRI IR e I EIRARI
TR At FHATS ToF AT R F werRees 5w At § "@qee § % van A vh saftw o e F e
;a;qﬂ;ﬁa?rqﬁw%%aﬁﬁ?Wéﬁ@ﬁ%%wwwiﬁ%%ﬁwﬁﬁwwﬁﬁﬂw%w

8. forfrerar wacq #va Fi afxe— STgf FHATLT T ST 77 F Agriaaersd fit 77 § AT F7AT AG9TF JIaT GHI=1 g,
T T Tl FON F T@IG Tk TAT AL, FHATT 157 AAT (97 F {Aferee 9@ dqares & qe=nq et =oft
FAAT AN F SATRAT F dagr § =4 fafazwt % FBreft off Sueryr § sraer g forfeerar § o g

9. =gRI— =9 fafF=wi it FIE arq Aeeq, Y-HHAT § e 37 o= RAmIdl 9% I T8i STent, ST Fsid aeam
T TH ey H AHA-AWT 9T Y FRU 0 ar2el ¥ qwT SqEiaa Sy, SqEtd S, e fUmg o,
AU AT TAT 77 AT AT 6 ATHAT 6 (T TG FLAT STUterd gl

ATEAT
U FTATH | U AT HEedr ERiEaul Faq Afewm H | FT7 =999 9T g | "R w7 g ATedt o forw
Frarer FAAT T FAT | AI-HAT
e
(1) (2) 3) (4) (5) (6)
1. BT | 51%(2021) TEF W | 9aq #fgFEm ® | An gl et AT & srfers T2
wifersrd FEE ¥ g g7 | AEEE | qEd-10 0 (@ (5 TEET T HEA-
(F9R) | farerar ¥ e 56,100- . T 9T A AgEer Aq
qrFE o - 1,77,500) Fraent F ALAT FHATL
R m WIT TR T T A &
CEEIRIEIE PR &) BRI FAaThel A
Cr, T TN =Tt % TRt % forw qis et
afterd (arER), A e farforerfrn).
fves RrfRrer wfar AT W feromoft: s faff
(smgae) s i o % forw fAorfae fafr
STferTy (M) | T=r aRd H st w°
i F FE&AT 51 T TAqT STeE 9T T tae fater
T TRl wI AT %o Mt (T & 9w, e,
afeafera T FETAA Taer, THsie,
FHF "ear F fiaw wforqe, anmae, B,
EEIECAERI G fategw, Rumer o *
ATgre U Tt rer aur
a7 et &1 90l 39 @,
EELCAEELIEREARETEIR
T TAT AAGT FOHA
TT-AT F ARTIAT F
form Rt sifaw fafa)




142

R T TSI, T[S 24, 2021 (AT 2, 1943 )

[T TT-ETS 4

HTefT AT g ATl & forg suterd | T "t WAl g ATl | GrErer & | 9ot A 9aid, F el qd it g oeEr
feres: AT 7T AgarTul F o AR oy v | sEfy, ot | @i g serar gfafage/emaa
aferd  sTgard gErLd | FE En FT g a7 fatw= wgfadt arr w3 S
9T ATl % qIH H AT Frert iRt $t wferaan
b SR
(7) (8) (9) (10)
FfeaTd sr2ar EIDEE 3T HTeft At g
(i) Tt ATemraTyTe fRreatamrerT ar fooqoft 1.- JReTi=l T UF a9 srEr
gifafas w57 @€ 9 9fwg ar gt safy F foro wfafagie 9% 9y
ardm EEEr e g I AT et AT STIAT AT
srfarfea, 1970 (1970 =T 48) el Far o7 el affeafa % sfaia

daa wedar ST gw = @
argae § =

(ii) st ferfereaT % s T
77 A T F e e
H ATHTEA Bl

fooqoft 1 : for oy & gaEa
FVITHAT F AT § qeIH ATTEwTT
F AT srgar farfae g
fooqoft 2 sgfeT SO &
AT SASTa " "Eted
EEoIPDIEE D D
e ot =T uw |ew Ty fir
Tg T gt g % =9 wEr &
Fuferq eqwa TEd At vt
I form smeferg Rt &1 w2 &
oI qarieq HeaT § I9esy 7 g A
AMAFT & AT AT Hael TRaro
LR A EEA AN I CCEO G LY
forfereteiar 81

RfFaT Fg oY 91 TSF 9T 47
freafaemes ar argamTT SEET
TEATA AT TGS & % ITHAT IT 3T
TFLHRT AT T AT FTATTH TeAT 6
At | (reatiord faeT dfgd)
T e Seme 9% 937 STusty

(F) AT e ™ oagET TR
R

(@) FaH (7) F siauq @ wfd=ar F
forw fratfa dfers srgam

fooqoft 2.- Ffr wwhre % 3 ar Gy
T /A AT AW § =9 FgtE F S
T 9TRd 9% # AT Hawl-arg % A
gfafgfe 1 safa afgq wate fi
Fafy g 9 a9 ¥ afaw Tl
grin gt s fafe 5 fom
STfEreRaH g "1 {9 gy reEe &
gt &t sifaw fafr #r 56 = & st
BEUEIL

TR IT TTafagich / e

e i T3rfa G #ISE § a1 SHeh! §3=T 47 2

RO A T 1 e i e W FLIT GET T AF g4y
IEEE] T e AN ¥ ourget R
gt e/emees BT ST ST
2l
(11) (12) (13)
EIUEEL T F fEraniy s atta (Farftsr F =) EIUEE

F wfeafor g -
1. FrfereaT s, FH=AT s T e

2. I T=heaT R (), FHAT T AAT

3. ¥ agEa (Ffrear weraw) a1 fFgas (Rfear
TTE), FHATL T AT 7

— e

a3,

—a<H|




AT [II-9TE 4] AT ol UST9H, _\{l,?ﬂ's: 24, 2021 (&0

2, 1943)

143

(1) (2) (3)

(4) ©®)

(6)

2. qfvs
farfereaT
EIBERd]

CIREE)

51* (2021)

*THIAATT F AT T AT % reqefia
AT HAA AT
gl afer (STt =937
I2) (A=), gew fetwer afgewrd
(= gaa), gives T afesrd
CReIEEE LI PEIMEC RED))
¥ gt Y T HeAT 51 § TAT T TG A
TS FA HPH{d  HEART FIHE
Tt F fiae y=Tier T ST )

TR F,
LRSERGIKEIR]

Ja7 Afewm § Jao-
11

(. 67,700-
2,08,700) =7 FHT
ITHE F THI-T9T
¥ Fonfera smeert
ERLIES T
BIECGEC I

EREI

BEAl

(7) (8) (9)

(10)

AT T AT A AT T

frfrat o fomme fre famT Faeam smam o2 9@t g

(11)

(12)

T e (rgas) & ar=ta & forg aaq afes & q9a-10 #
(%.56,100-1,77,500) & =T* A ¥ Frafira &=

fooqoft 1 : afves ffFer afeswrd (srgds) F 19 7w == & o
Ferfl F TF F FASAT TAT FI9re T, i F & §F FHALT T 97
e % wfereror T steraT gerw wrfeerd gr fFoffa Bl geaw &
stereror qui &2 form gn e safet fi farfaty @ ag % faw g
ffaa 2, 3= U i &1 9 F=9  ge uTeq grin Ford fAaent
TR gty i o ft 7y § F S safteat § gty g afover
T q2i AT 8, 359 9w AT =9 eatee e T s & Eranhe
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ey 3: Hrfercam SHTO-T & UTe U FUT HemIw WA ¥ TA%
FIOT & AT TS AT Gl I Agh HaT H ATHA el haT ST

L CRC I C IR S I T
afafa (rEe=ta F ) §
aftafera -
(1) T s, FH=T
T T Ay

— 37T

(2) 3w f=rfercaT srgaa (),
FHAT 57 AT v

—AET;
(3) umw wrgE (Rl
werad) AT FResw (R
JITHA), FHAT TS &7
IERET

—HaH|

(1) 2) 3)

(4) (®)

(6)

51*(2021)

*THTAATL F AT T Tq1aT F sreefia
agaT FHawr At Hew  fEfwer
AT (ATFEATHS FI9 IL)(ATAT),
e e afesrii(argds), avs
rfrer stfardi(smgas) s et
FferaTdy (A=) § wal f T Teqr 51

3. wer
T
EIBEIE]

CIRED)

I8 F,
- =T

Jaq fferd ¥ Sq9A-12
(®. 78,800-2,09,200)
T FAT TR F qHA-
T 9T FINTET A9 *
FTATT T GfFeHaat
T

=1

GELL




144 IRA T TSI, JATE 24, 2021 (S0 2, 1943) [T [T 4
£ qUT =T UEL AT TEFT FA AT
qediga w1HF dedr F fae y=rera
ERIESIGIE]
(7) (8) (9) (10)
AN AR | AR AN EIDEEI fefrat o fomme farw Mt T sreme o= =i g
11) (12) (13)
afies fFrfreaT safear (argee) & gdr=fa & forw 3o &feaw % Jaa-11 | aqg ' fFwnfr @t |« &
F (%.67,700-2,08,700) & Ti=* & #i frrfira &am Ay (Rt )
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MINISTRY OF LABOUR AND EMPLOYMENT
(EMPLOYEES’ STATE INSURANCE CORPORATION)

New Delhi, the 02nd July, 2021

No. A-12/11/20/Ayush-RR/2018-Med.-VI— In exercise of the powers conferred by sub-section (1) of section 97,
read with clause (xxi) of sub-section (2) and sub-section (2A) of the said section and sub-section (2) and (3) of section 17 of
the Employees’ State Insurance Act, 1948 (34 of 1948) and in supersession of the Employees’ State Insurance Corporation
(Ayurvedic Posts) Recruitment Regulations, 1979 in so far as they relate to the post of Ayurvedic Physician, the Employees’
State Insurance Corporation (Ayurvedic posts) Recruitment (Amendment) Regulations, 2004 and the Employees’ State
Insurance Corporation (Medical posts), Recruitment Regulations, 2008 in so far as they relate to the post of Medical Officer
(Ayurveda), except as respects things done or omitted to be done before such supersession, the Employees’ State Insurance
Corporation hereby makes the following regulations regulating the method of recruitment to Medical cadre (Ayurveda)
Group ‘A’ posts in Employees’ State Insurance Corporation, namely:-

1. Short title and commencement. - (1) These regulations may be called the Employees’ State Insurance Corporation,
Medical Cadre (Ayurveda) Group ‘A’ posts, Recruitment Regulations, 2021.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Nationality. — A candidate for appointment must be: -
(a) a Citizen of India; or

(b) he/she must belong to such categories of persons as may from time to time, be notified in this behalf by the Central
Government in the Department of Personnel and Training in the Ministry of Personnel, Public Grievances and
Pensions.

3. Number of posts, classification and level in the pay matrix. - The number of posts, their classification and level in the
pay matrix attached thereto shall be as specified in columns (2) to (4) of the said Schedule annexed to these regulations.

4. Method of recruitment, age-limit, qualifications etc.- The method of recruitment, age-limit, qualifications and other
matters relating to the said posts shall be as specified in columns (5) to (13) of the said Schedule.

5. Physical fitness. - (1) A candidate must be in good mental and bodily health and free form any physical defect likely to
interfere with the discharge of his duties as an officer/employee in the service.

(2) A candidate who after such physical examination as the Director General may prescribe is found not to satisfy the
requirement of clause (1) of this regulation will not be appointed.

Note: The standard of physical fitness and the competent medical authorities to examine and declare a candidate
physically fit for appointment, will be same as for corresponding appointment under the Central Government.

6. Composition of Selection Board, procedure of Selection, etc., in respect of posts for which direct recruitment is prescribed:
(1) Selection Board:
(i) The Selection Board shall consist of. -

(a) A part-time Chairman of the status of Secretary or Additional Secretary to the Government of India, who may be
appointed by the Secretary, Ministry of Labour and Employment, Government of India or the Director General,
Employees' State Insurance Corporation, with the specific prior approval of the Chairman, Employees' State
Insurance Corporation.

(b) Two Medical experts from the discipline or specialised filed pertaining to which recruitment is to be made, who may
be chosen by the Chairman, Selection Board from the panel of experts maintained for the purpose by the Director
General, Employees' State Insurance Corporation.

(¢) The Medical Commissioner, Employees' State Insurance Corporation will be the departmental representative in New
Delhi and in case of other States, the Additional Commissioner or Regional Director of the respective States will be
Departmental representative. In case, these officers are not available for some reason then Director General can
nominate some other officer as the departmental representative.

(ii)) The term of office of the part-time Chairman shall ordinarily be one year from the date of constitution of the
Selection Board. His term may, however, be curtailed or extended by the Director General, with the specific prior
approval of the Chairman, Employees' State Insurance Corporation.

(iii) The part-time Chairman and the Medical Experts shall be entitled to traveling allowances, sitting fees etc. at much
rates as may be fixed by the Director General from time to time keeping in view the rates prescribed by the Central
Government.

(2) Procedure and manner of Selection. -

(a) Direct recruitment to the posts included in the schedule, wherever applicable, shall ordinarily be made at All
India level on the basis of a written examination followed by an interview of eligible and successful candidates.
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In case, it becomes necessary to adopt a different mode of recruitment, the same may be adopted by the Director
General after obtaining specific prior approval of the Chairman, Employees' State Insurance Corporation. However,
once a mode of recruitment is notified in the advertisement, no change shall be made subsequently.

(b) The number of candidates to be invited for interview shall be decided by the Chairman, Selection Board, keeping
in view the number of vacancies and the number of applicants who satisfy the prescribed requirement.

(c) Mere fulfillment of the prescribed requirement of age, qualification, experience etc. will not confer any right on
the applicant to be called for interview or to any claim over the post advertised.

(d) All work relating to issue of advertisement in respect of applications and processing of applications for
submission to the Chairman, Selection Board will be handled by the office of the Director General, Employees' State
Insurance Corporation.

(e) The Selection Board will be provided necessary Secretarial assistant by the office of the Director General,
Employees' State Insurance Corporation.

7. Disqualification. - No person, -
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person;
shall be eligible for appointment to the said posts:
Provided that the Director General of the Employees’ State Insurance Corporation may, if satisfied that such

marriage is permissible under the personal law applicable to such person and the other party to the marriage and that there
are other grounds for so doing, exempt any person from the operation of this regulation.

8. Power to relax. - Where the Director General of the Employees’ State Insurance Corporation is of the opinion that it is
necessary or expedient so to do, he may, by order and for reasons to be recorded in writing and after obtaining specific
prior approval of the Chairman, Employees’ State Insurance Corporation, relax any of the provisions of these regulations
with respect to any class or category of persons.

9. Savings. - Nothing in these regulations shall affect reservation, relaxation of age- limit and other concessions required to
be provided for the Scheduled Castes, the Schedules Tribes, the Other Backward Classes, the Ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.

SCHEDULE
Name of Number of post. Classification. | Level in the Pay Whether Age-limit for direct
post. matrix. selection post recruits.
or non-
selection post.
S ) 3 “ ) (6)
1. Medical 51*%(2021) Group 'A’, Level-10 in the Not Not exceeding thirty five
Officer *Subject to variation | Non- pay matrix applicable. years.

(Ayurveda). depending on | Ministerial, (Rs.56,100- (Relaxable upto five years
workload. 1,77,500). ) plus for employees of the
The total number of non-practicing Employees' State

allowance

posts in the Ayurveda
Cadre ie. Chief
Medical Officer (Non

Functional Selection
Grade) (Ayurveda),
Chief Medical Officer
(Ayurveda), Senior
Medical Officer
(Ayurveda) and
Medical Officer

(Ayurveda) are 51 and
these posts are to be

operated within the
aforesaid total
combined  sanctioned
strength.

admissible as per
Central

Government
orders amended
from time to
time.

Insurance Corporation and
Government servants in

accordance with  the
instructions or  orders
issued by the Central

Government from time to
time).

Note.- The crucial date for
determining the age-limit
shall be the closing date
for receipt of applications
from candidates in India
(and not the closing date
prescribed for those in

Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
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Nagaland, Tripura,
Sikkim, Lahaul and Spiti

district and Pangi Sub
Division of  Chamba
district  of  Himachal

Pradesh, Union Territories
of Ladakh, Andaman and

Nicobar Islands or
Lakshadweep).
Educational and other qualifications | Whether age and | Period of | Method of recruitment whether by direct
required for direct recruits. educational probation, recruitment or by promotion or by
qualifications prescribed | if any. deputation/absorption and percentage of
for direct recruits will vacancies to be filled by various
apply in the case of methods.
promotees.
(7 ) ) (10)
Essential qualification: Not applicable. Two years. | By direct recruitment.
(i) A degree in Ayurveda from a Note 1.- Vacancies caused by the

recognised University or Statutory
State Board or Council or Faculty of
Indian Medicine under the Indian
Medicine Central Council Act, 1970
(48 of 1970).

(ii)) Enrolment on the Central
Register of Indian Medicine or State
Register of Indian Medicine.

Note 1: Qualifications are relaxable
at the discretion of the competent
authority in case of candidates
otherwise well qualified.

Note 2: The qualification regarding
experience is relaxable at the
discretion of competent authority in
the case of candidates belonging to
the Scheduled Castes or the
Scheduled Tribes, if at any stage of
selection the competent authority is
of the opinion that sufficient number
of candidates from these
communities possessing the
requisite experience are not likely to
be available to fill up the vacancies
reserved for them.

incumbents being away on deputation or
long illness or Study Leave or under
other circumstances for a duration of one
year or more may be filled up on

deputation  (including  short term
contract) basis from officers of the
Central Government or State

Government  or  Universities  or
recognised Research Institutions or
Public Sector Undertakings or Semi-
Government or Autonomous or Statutory
Organisations:

(a) holding analogous posts on regular
basis; and

(b) possessing the educational
qualifications  prescribed for direct
recruits under column (7).

Note 2: Period of deputation including
period of deputation in another ex-cadre
post held immediately preceding this
appointment in the same or some other
organisation or department of the Central
Government shall ordinarily not to
exceed three years. The maximum age-
limit for appointment by deputation shall
be not exceeding fifty six years as on the
closing date of receipt of application.

In case of recruitment by
promotion  or  deputation/
absorption grade from which

If a Departmental Promotion Committee exists what is its
composition.

Circumstances in which
Union Public Service
Commission to  be

promotion  or  deputation/ consulted in making
absorption to be made. recruitment.

an (12) (13)
Not applicable. Group ‘A’ Departmental Confirmation Committee (for | Not applicable.

1.

considering confirmation) consisting of:
Medical Commissioner, Employees' State Insurance
Corporation

—Chairman;
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2. Deputy Medical Commissioner (AYUSH), Employees'
State Insurance Corporation
—Member;
3. Additional Commissioner (Medical Administration) or
Director (Medical Administration), Employees' State
Insurance Corporation
—Member.
) ) (3) “) ) (0)
2. Senior 51*(2021) Group 'A’ Level-11 in the | Selection. | Not
Medical *Subject to variation dependent on | Non-Ministerial. | Pay Matrix. applicable.
Officer workload. (Rs. 67,700-
(Ayurveda). | The (otal number of posts in the 2,08,700/-) plus
Ayurveda Cadre i.e. Chief Medical non-practicing
Officer (Non Functional Selection allowance
Grade) (Ayurveda), Chief Medical admissible as per
Officer (Ayurveda), Senior Medical Central
Officer (Ayurveda) and Medical Government
Officer (Ayurveda) are 51 and these orders amended
posts are to be operated within the from time to
aforesaid total combined sanctioned time.
strength.
(7 (3) 9) (10)
Not applicable. | Not applicable. Not applicable. | By promotion on selection basis without linkage to the vacancy.
an 12) (13)
Promotion from Medical Officer (Ayurveda) with four* years regular | Group ‘A Departmental Not
service in level-10 (Rs. 56,100- 1,77,500) in the Pay Matrix. Promotion Committee  (for | applicable.
Note 1: For promotion to the post of Senior Medical Officer (Ayurveda), considering promotion)
the candidate should have completed the training in the field of duties of | consisting of:
the post and skill development, etc. through Training Institute of | 1. Medical Commissioner,
Employees’ State Insurance Corporation or at an institute decided by | Employees' State Insurance
competent authority. Those persons who are due to retire within two | Corporation
years shall be exempted from completion of such training. Provided that -Chairman;
those persons who have not completed traiping for prgmotion before the | 5 Deputy Medical
date.of meetlng of Departm.eptal Promotion Co.mmlttee. shall al.so be | commissioner (AYUSH),
considered s1.1bj.ect to condition that the requlr§d training will be Employees' State Insurance
compleFed w1th1n. one year of the date of meeting of Departmental Corporation.
Promotion Committee.
o . e I -Member;
Note. 2: Wherg juniors .WhO have compleFed thelr. quah.fylng or eligibility 3. Additional Commissioner
service are being considered for promotion, their seniors would also be . . .
. ; .. p . (Medical Administration) or
considered provided they are not short of the requisite qualifying or . .
e . i s TS Director (Medical
eligibility service by more than half of such qualifying or eligibility L. . ,
service or two years, whichever is less, and have successfully completed Administration), Emp.loyees
. . - . . . State Insurance Corporation
their probation period for promotion to the next higher grade along with
their juniors who have already completed such qualifying or eligibility -Member.
service.
*Note 3: Extra Ordinary Leave availed for reasons other than on Medical
Certificate and for Study purpose shall be excluded from the qualifying
service.
(1) (2) (3) “) (5) (6)
3. Chief Medical | 51* (2021) Group' A’ Level-12 in the Selection. Not
Officer (Ayurveda). *Subject to variation | Non-Ministerial. pay matrix. applicable.
dependent on work (Rs.  78,800-
load. 2,09,200) plus
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The total number of

posts in the
Ayurveda Cadre i.e.
Chief Medical
Officer (Non

Functional Selection
Grade) (Ayurveda),

Chief Medical
Officer (Ayurveda),
Senior Medical
Officer (Ayurveda)

and Medical Officer
(Ayurveda) are 51
and these posts are

to be  operated
within the aforesaid
total combined

sanctioned strength.

non-practicing
allowance
admissible as
per Central
Government
orders
amended from
time to time.

@) ® &)

(10)

Not applicable. | Not applicable. Not applicable.

vacancy.

By promotion on selection basis without linkage to the

an (12) (13)
By promotion from Senior Medical Officer (Ayurveda) with five* | Group ‘AN Departmental | Not
years regular service in level-11 (Rs. 67,700-2,08,700) in the pay | Promotion = Committee  (for | applicable.
matrix. considering promotion)
Note 1: For promotion to the post of Chief Medical Officer | consisting of:
(Ayurveda), the candidate should have completed the training in the
field of duties of the post and skill development, etc. through | 1. Medical Commissioner,
Training Institute of Employees’ State Insurance Corporation or at an Employees'  State  Insurance
institute decided by competent authority. Those persons who are due | Corporation
to retire within two years shall be exempted from completion of such -Chairman;
training. Provided that those persons who have not completed
training for promotion before the date of meeting of Departmental . o
Promotion Committee shall also be considered subject to condition | 2- Peputy Medical Commissioner
that the required training will be completed within one year of the | (AYUSH),  Employees’  State
date of meeting of Departmental Promotion Committee. Insurance Corporation
Note 2: Where juniors who have completed their qualifying or —Member;
eligibility service are being considered for promotion, their seniors
would also be considered provided they are not short of the requisite | 3.  Additional ~Commissioner
qualifying or eligibility service by more than half of such qualifying | (Medical =~ Administration) or
or eligibility service or two years, whichever is less, and have | Director (Medical
successfully completed their probation period for promotion to the | Administration), Employees'
next higher grade along with their juniors who have already | State Insurance Corporation
completed such qualifying or eligibility service. _ Member.
*Note 3: Extra Ordinary Leave availed for reasons other than on
Medical Certificate and for Study purpose shall be excluded from the
qualifying service.
@ ) 3 “) () (6)

4. Chief Medical Officer | 51*(2021) Group' A' Level-13 in the | Selection. Not
(Non  Functional Selection | *Subject to variation | Non-Ministerial. | pay matrix. applicable.
Grade) (Ayurveda). dependent on work Rs.  1,23,100-

load. 2,15,900)

The total number of plus non-

posts in the practicing
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Ayurveda Cadre i.e.
Chief Medical
Officer (Non
Functional Selection
Grade) (Ayurveda),
Chief Medical
Officer (Ayurveda),
Senior Medical
Officer (Ayurveda)
and Medical Officer
(Ayurveda) are 51
and these posts are
to be operated within
the aforesaid total
combined sanctioned
strength.

admissible as per

amended

to

@) (®) )

(10)

vacancy.

Not applicable. | Not applicable. Not applicable. | By promotion on selection basis without linkage to the

an

By promotion from Chief Medical Officer (Ayurveda) with four* years
regular Service in level-12 (Rs. 78,800-2,09,200) in the pay matrix.

Note 1: For promotion to the post of Chief Medical Officer (Non
Functional Selection Grade)(Ayurveda), the candidate should have
completed the training in the field of duties of the post and skill
development, etc. through Training Institute of Employees’ State
Insurance Corporation or at an institute decided by competent
authority. Those persons who are due to retire within two years shall be
exempted from completion of such training. Provided that those
persons who have not completed training for promotion before the date
of meeting of Departmental Promotion Committee shall also be
considered subject to condition that the required training will be
completed within one year of the date of meeting of Departmental
Promotion Committee.

Note 2: Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their seniors
would also be considered provided they are not short of the requisite
qualifying or eligibility service by more than half of such qualifying or
eligibility service or two years, whichever is less, and have successfully
completed their probation period for promotion to the next higher grade

consisting of:

1. Director General, Employees'
State Insurance Corporation

Additional Commissioner
Administration)  or

Administration), Employees'
State Insurance Corporation

(12) (13)
Departmental Not
Committee  (for | applicable.
promotion)

-Chairman;

Commissioner,
State  Insurance

-Member;

(Medical

along with their juniors who have already completed such qualifying or _Member.
eligibility service.
*Note 3: Extra Ordinary Leave availed for reasons other than on
Medical Certificate and for Study purpose shall be excluded from the
qualifying service.
MUKHMEET SINGH BHATIA

Director General
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