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ESIC (RECRUITMENT) REGULATIONS, 2010 GROUP C (PARA-MEDICAL) POSTS

No. A-12(11)1/2008-Med.-IV(RR-PM)—In exercise of powers conferred by Sub-section (1) of Section 97 read with clause (xxi)
the Sub-section 2 of the said Section and Sub-section (2) of Section 17 of the Employees' State Insurance Act, 1948 (34 of 1948),
and in supersession of all previous notification on this subject, except as respect things done or omitted to be done before such
supersession, the Employees' State Insurance Corporation hereby makes, with the approval of the Central Government, the .
following Recruitment Regulations regulating the method of recruitment to the Group 'C' Nursing Cadre/Posts namely :—

1. Short title and Commencement :—

(1) These Regulations may be called the Employees' State Insurance Corporation (Nursing cadres/Posts), Recruitment
Regulations, 2010.

(2) They shall come into force on the date of their publication in the Offical Gazette.
2. Number of post, classification and scale of pay :—

The number of thé said post, their classification and scale of pay attached thereto shall be as specified in columns 2 to
4 of the Schedules annexed to these regulations.

3. Method of recruitment, age limit, qualifications and other matters etc .—

The method of recruitment, age limit, qualifications and other matters relating to the said post shall be as specified in
column 5 to 13 of the said schedule.

4,  Disqualification-No person :—
(a) Who has entered into or contracted a marriage with a person having a spouse living; or .

(b) Who, having a spouse living, has entered into or contracted a marriage with any person; shall be eligible for
appointment to the said post.

Provided that the Director General may, if satisfied that such marriage is permissible under the personal law applicable
to such person and the other party to the marriage and that there are other grounds for doing so, exempt any person
from the operation of this regulation. ‘

S. Confirmation DPC .—

Confirmation DPC shall be done by the concerned appointing authorities by constituting a Committee of three members
including the Chairman of the rank of additional Director/Dy. Medical Superintendent/Medical Superintendent of
respective hospitals. '

6. Power torelax .—

Where the Director General of the corporation is of the opinion that it is necessary or expedient to do so, he may, by
order, for reasons to be recorded in writing and after obtaining specific prior approval of the Chairman, Employees' State
Insurance Corporation, relax any of the provisions of these regulations with respect to any class or category of persons.

7.  Residuary matters :—

Subject to the provisions of these regulations, all Regulations and instructions applicable to the corresponding category
of posts in the Corporation shall apply to the posts specified in the Schedule annexed to these Regulations.

8 Savings :—

Nothing in these regulations shall affect reservations, relaxation of age limit and other concessions required to be
provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

“C.S.KEDAR
Director General
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THE GAZETTE OF INDIA, MAY [ParT
"\ame of the Number of | Classifications | Pay Band and Whether Whether benefit of | Age fimit for Educational and other
; post posts Grade Pay /Pay Selection post | added years of direct Recnintment | qualifications required for Direct |
Scale or non- service admissible Recruitment :
selection post | under Rule 30 of |
CcCs
(Pension)Rules, ‘
172 {
i
i
1 \ 2 3 4 5 6 7 8
B.Slcwalk 064(2008) | Group-"C" Pay Band -1 Non Selection | Not Applicable Between 21-30 Essential- 10+2 or equivalent
bject to | Non- Years (relaxable | qualification from recognized |
B _{ Ministerial Rs 5200- 20200 upto 37 years in Board with two years Expenence
Grade Pay 2400 case of in catering and kitchen
upon Government . management
kioad. Servant and . .
or Employees of £1 | Desirable - Working knowledge
\ Corporation) of computer.
H
1
1 JL JL JL JL JL XEW‘"
26.Laundry || 59*(2008) Group "C" || Pay Band -1 || Not Not Applicable Not Exceeding 32 Matriculation or equivalent from
Operator *Subject to || Non Rs 9 Applicable Years( Relaxable up || a recognized Board with Two
vanation Ministerial 5200- to 37 Years in case || years Experience in Laundry
depending 20200 of Government work compnsing Ironing of
apon Grade Pay Servants and Cloth_&c/Opcra.tjng Laundry
workload 1800 employees of ESi Machines and Dry-cleaning

Corporation})

Note. The crucial date

plants

Note 1. Qualifications are relaxable
al the discretion of the competent
authority in case of candidates

for determining the age || otherwise well qualified
timut shall be the

fosing-date-for receipt—{ | Note 2> The quati] {/m—
of applications from regarding experience is/ are
candidates in India and || relaxable at the discretion of the
not the closing date competent authority in the case of

prescribed for those in
Assam, Meghalaya,
Arunachal Pradesh,
Nagaland, Tripura,
Sikkim, Ladakh,
Division of Jammu and
Kashmir State, Lahaul
and Spifi District and
Pangi subdivision o f
Chamba, District of
Himachal Pradesh,
Andaman and Nicobar
Islands or Lakshadeep)

candidales beloniging 1o Scheduled
castey and Scheduled Tribes if at any
stage of Selection the competent
authority is of the opinion that
sufficient number of candidates from
these communities possessing the
requisite experience are not likely to
be available to fill up the vacancies
reserved for them.

Col. No 2 includs 4 posts of erged posts of Laundary Helper.
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Whether age | Period of Method of In case of Recruitment | If a Departmental Circumstances in i
and Probation »f :Recruitment |by Promotion Committee which Union Public
educational | any whether by promotion/deputation/a | exssts what is its Service Commission :
qualifications direct bsorption grade from | composition to be consulted in
prescribed for Recruitment or | which promotion, making Recruitment
direct by promotion | deputation, absorption
Recruitment or by to be made
will apply in deputation/abs
the case of orption and
promotges percentage of
vacancies (o be
filled up by
various
methods
9 10 it 12 13 14
Age-blo.___ | Two Years 100% by Promotion from Head | Chai Additional Not Applicabl
i ot D promotion Cook having ~ -- -~ | Drector/Dy. Medical =~ |~ =~
Educational | gooniment iog which | matriculation with SuperintendentMedical
Qualification- by Di eight years of regular | Superintendent-ESI
-NO Recruitment rvice out of which Hospital.
G asHead ) mber- Joint Director
/Dy.Director/Assistant
Note - junides who Director-
ety | Member-Medical Officer i
service are being preferably fomspecialty | 4 !
- :W idere r{w@m m; Teoncerned (outside |
€17 SERLO) P
be considered provided qominee fom
they are not short of the
requisite gualifying or
eligidility service by more
ham half of suck__ _
quallfying or eligibility
Sservice or two years, !
whichever is less, and :
have successfully . I
completed their prebation !
period for promotion 0
the next higher grade ¢
along. with their juniors
who bave already
completed such
qualf‘/ying or eligibility .
service, ;
L ¥ It JL T L L J
Not ) Two 100% by Not Applicable Not Applicable Not Applicable :
Applicable Years Director |
Recruitment
]

C e
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Name of the Number of || Classification |} Pay Band Whether Whether benefit of || Age limit for Educational and other
post posts s and Grade Selection post || added years of durect qualifications required for Direct
Pay /Pay or non- service admissible || Recruitment Recruitment
Scale selection post (| under Rule 30 of :
CCs J

(Pension)Rules,

LI

w
S

GO O N G L

27.Head 3 %(2008) | Group "C" Pay Band -1 |f Non-Sefection {| Not Applicable | Between 20-27 | Matriculation from a recognized

Laundry - *Subject 1o {{ Non Re 5200 Years {Relaxable || Board with Five years Experience
i| Operator variation Ministerial 2;200 : upto 32 years in || in the Laundry Deptt of a
depending case of recognized /registered Hosp.
upon Grade Pay Government
i workload 1900 Servants and
Employees of
ESI Corporation)_|| .
[ S E
28.Laundry 1'f %(2008) | Group-"C" i’ay Band -1 Non-Selection { Not Applicable Not Exceeding 32 ! Essential
i *Subject Non- Years( Relaxable i i
Supervisor v::i:ixim 0 Moxrr:lst:n'a] Rs 5200- 20200 up to §7 Years in | () Senior Secondary/10+2 from
depending Grade Pay 2800 case of recognized Institution/Board
upon Govemment (ii) Not less than three years of
workload. - . Servants and -

experience 1n Supervisory capacity
na reputable laundry engaged in
steam laundry process

employees of ESI
Corporation)

Desirable:

i)Experience in Dry-cleaning by
N machines _

(i)Expenence of handling large
number of factory workers and
maintenance of accounts
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Whether age || Period of Method of || In case of Recruttment {f [f a Departmental Circumstances in
and Probation if Recruitmen || by Promotion Committee which Union Public
educational any t whether promotion/deputation/a || exists what is its Service Commission
qualifications by direct bsorption grade from || composition to be consulted in
prescribed for Recruitmen || which promotion, making Recrutment
direct tor by deputation, absorption
Recruitment promotion {| to be made
will apply in or by
the case of deputation/
promotecs absorption

and

percentage

of .

vacancies

to be filled

up by

various

methods

] )

P I I I° B
Not Two Years {] 100% by Promotion from Chairman-Additional Not Applicabje
Applicable for Direct promotion || Laundry Operator with || Director/Dy Medical

Recruitment |} failing three years Service in || Superintendent/Medical
which by the grade Superintendent-ESI
E;:ﬁ'mmx Note . Where jumors who Hospital.
have completed their Member- Joint Director
qualifying or eligibility .1} 3y, Birectors A
- service are being . Director
considered for promotion, i
their seniors would also be |1 p romber Medical
e &Y - 11 Officer preferably from
requisite qualifying or specialty wn_ccmcd
cligibility service by more || (outside nominee from
than half of such Central/State
qualifying or chgibility Government)
service of two years, _
whicheveris less, and ~
have successfully
completed their probation
period for promotion o
the next higher grade
along with their juniors
who have slready t
completed such qualifying
or eligibility service
Not Two Years |100% by Promotion from Head | Chairman-Additional Not Applicable
Applicable | for Direct promotion Laundry Operator with | Director/Dy. Medical
Recruitment | fatling which | eight years regular Superintendent/Medical
by Direct service in the grade Superintendent-ESI
Recrujtment o Hospital
] Note : Where juniorswho | . . L.
have completed their Member- Joint Director
qualifying or eligibility /Dy Director/Assistant
service are being Director
considered for promouion,
thelr seniors would also | \ferpher Medical Officer
be considered provided X
they are not s:an of the preferably from §pcmalty
isite qualifying or. conc;med (outside
eligibility service by more | NOMINCE from
than half of suck Central/State
qualifying or eligibility Government)
- Imo’”’ﬂﬂ, - b e e B .
whichever is less, and
have successfully
completed their probation
period for promotion to
the next higher grade
along with their Juniors, -
who have already
completed suck
qualifying ar eligibility
service.
—eer

¢ a2
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J Name of the Number of | Classifications | Pay Band and ; Whether Whether benefit of Age hmit for Educational and other i
| post posts Grade Pay /Pay | Selection post | added years of direct Recruitment | qualifications required for Direct |
] Scale ; Or non- service admissible | Recruitment !
! selection post | under Rule 30 of :
ccs
! (Pension)Rules,
; 172
|
i
|
|
1
E ' 2 3 4 5 7 8
29.Laundry i1*2008) ' Group-"C" Pay Band -2 Non Selection | Not Applicable  Not exceeding 37 1) Senior Secondary/10+2 from a
Manager . | *Subjectto ~Non- ! : Years (Relaxable - recognized Board
 varation + Ministenial i Rs 9300-34800 ; tin case of i (1) Diploma from a recognized
b %depending ! " Grade Pay 4200 ‘ Government ITV Insutute in Clectrical Trade
. { upon : . ; i Servants and P | )
‘workload | : . Employees of ESI - (111} At least three years
. N : Corporation) experience in working in Laundry
i i H - N a supervisory capacity
! , ‘ i ;
: ;
i | !
X ; - i
1 H 1
'
: i
i _ !
. T i
I i
| i
1 i
!
L e N —
| —
p H —
3T Mdical 10%(2008) | Group “C™ Pay Band -1 Not applicable {Not applicable 118-27 years 1. 10+2 or equivalent qualification
-ministeri relaxable upto 37
S;ZN ssubjectto | ORIt | o 06- 20200 E/cm roaseor |2 Shouid have attended at least
T;Ch.m:)m" vartsion Grade Pay 1900/- Covcmmcm six months training course for
(Junio dependin Servants and ESIC | Medical Record Technician in 2
upon \ employees) recognized institute OR should
workioad ) . R have at least six months exp. of
- Note: The crucial working in the record registration
;‘"lf"'ﬁﬂl";z;";i and statistical Section of a )
€ age limif s recognized /registered hospital |
\ :}:;:f:;g date for specially in coding and indexing !
applications from work
o ) ﬁf";ﬂ‘ﬂ,“f,‘:‘i;f: 3. Should have working N
1 —_— \ date prescribed for | Knowledge of computers ]
those in Assam, Note I: Qualifications are relaxable at |
B the discretion of the competent |
B e - B T authority in case of candidates
. otherwise well qualified
Note 2 : The qualifications(s)
& regarding experience is / are relaxable
Lahaul and Spiti - the discretion of the competent
I T U SO District and Pangi ority in the case of candidates
T o sub-division ”[ belowging to Scheduled castes and
Chamba, District of led Tribes if at any stage af
Himachal Pradesk, e competent authority is of
Andaman and at sufficient number of
Nicobar Istands or these i
Lakshadeep) possessing the Wquisile experience
are not likely to b\availabie to fill up
the vacancies reservad for them.
(in case of direct Recru
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0% by direct
itment

which two years

| experience in Medical
Record Department
and having working

Member-Joint Director/
Dy. Director/ Assistant
Director.

Whether age | Period of Method of In case of Recruitment | If a Departmental y Circumstances in H
and Probation if | Recruitment | by Promotion Committee | which Union Public
educational | any whether by promotion/deputation/a | exists what is its * Service Commission
quatifications direct bsorption grade from | composition { to be consulted in
prescribed for Recruitment or { which promotion, { making Recruitment
direct by promotion | deputation, absorption (
Recruitment or by to be made :
will appty in deputation/abs
the case of orption and
promotees percentage of
vacancies to be
filled up by
various
methods
9 10 11 12 13 14
| No ‘Two Years 100% by , Promotion from ;Chainnan—Addm’onal Not Applicable
: , for Direct promotion : Laundry Supervisor ! Director/Dy. Medical i
 Recruitmentu | failing.which ! having senior ! SuperintendentMedical :
it by Direct | Secondary 10+2 i Superintendent-ESI
: : Recruitment | Qualification from iHospital. . i
: : "7 tecognized Board with | . i
i six years regular : Member- Joint D_mctor i
' ! service in the grade /Dy.D\rt,ctor/AsSlstam !
: ! ¢ Director.
: i i Note : Where juniors who i .
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